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THE CEO’S MESSAGE

“Greetings to everyone! The people we have the honor of serving, families, staff, board members, 
stakeholders, donors, and people who care.

As I write this, I am sitting in 2021 reflecting back to AtWork!’s last fiscal year which began in Octo-
ber of 2019 and ended September 2020. In the beginning of the year that was like no other in our 
history, AtWork! was serving more people than ever. Discovering incredible talent, getting people 
really good jobs and transforming how we support people to be included in community places of 
their choice. Our first six months were picture perfect and then on the edge of winter came the 
pandemic. And the land of the free and the home of the brave became a land of restriction and 
quarantine as we struggled to deal with the impact of COVID-19 on people, businesses, communi-
ties, and our country.

Many of the brave were fearful. I think we all had moments of feeling overwhelmed or scared, 
tired and frustrated, desperate with desire to see and touch loved ones again, to serve people with 
disabilities well, to save our businesses, to teach our children, to preserve our homes and our liveli-
hoods; to keep our lives and country whole.

Courage, hope, innovation, stewardship and steadfastness nonetheless triumphed! I am honored, 
humbled and so very proud to stand with bravery and vision beside each and every one of you!

We pivoted, we went remote, we worked harder than ever, we believed and fought hard to keep 
the people we serve engaged and working when possible. We job coached in essential jobs, in-
vented virtual Discovery Kits, and honed our skills with professional development. We turned 
in-person events into successful and incredibly more accessible opportunities. Our dedicated 
admin and accounting teams keep us going behind the scenes. We zoomed until our eyes were 
crossed.

Businesses Powered By AtWork! continued essential work on AbilityOne contracts at the Coast 
Guard and National Oceanic and Atmospheric Association (NOAA). AtWork! Commercial Enter-
prises (ACE) continued as an essential business and finished the grounds maintenance season on 
budget and with no accidents or illness.

Our government funding partners collaborated in unprecedented ways to ensure that we con-
tinued to be reimbursed for our work. And our incredible community of supporter like all of you 
stepped up and gave and gave and gave again. For all of this, we are truly grateful!”

Chris Brandt has been the CEO of AtWork! since August of 
2006. She led the transformation of AtWork! from its reliance 
on service models that segregate and isolate people with 
disabilities, to a nationally recognized leader in integrated 
community employment and inclusion. With her leadership 
and the strong team she nurtures, AtWork! has expanded its 
services geographically and programmatically;  
increasing the number of people with disabilities we serve 
annually from 200 to nearly 500. Ms. Brandt is known as a 
champion for equity and inclusion of all people with  
disabilities in our workforce and society. Her forty-five (45) 
year career has been dedicated to working on behalf of  
people with disabilities and their families.
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Greg Russell is a partner in the Bellevue-based law firm of 
Peterson Russell Kelly Livengood. For more than 30 years, 
Greg has represented a broad range of business clients  
providing a wide variety of services including external  
general counsel representation, corporate finance, real  
estate, succession planning, mergers and acquisitions, and all 
aspects of general business advising work. Greg is  
committed to being an influential and active member of  
society, a trusted legal advisor, and most importantly, a 
dedicated father and husband. He has served as a volunteer 
lawyer for Eastside Legal Assistance Program and has been 
a board member and officer with the Downtown Action to 
Save Housing, and is currently Chairman of the Board of  
Directors for Transforming Age and AtWork!

THE BOARD CHAIR’S MESSAGE
It is hard to believe that 2020 is over given that COVID-19 is still a prevalent topic today. It was 
an unprecedented year, full of challenges and uncertainty. Across AtWork! we saw teams pivot 
dramatically and will undoubtedly continue to do so in the coming months, if not year. As Chair 
of the AtWork! Board of Directors, I can say that I and the Board are very proud of what AtWork! 
achieved this year.

In 2020, AtWork! began its fiscal year like no other. We were meeting our goals of serving more 
people than ever before, evolving Community Inclusion practices in innovative ways, and con-
stantly finding new and better job fits for the people we serve in their communities. When the 
pandemic hit, AtWork! shifted to a remote model. However, changing what was once done 
in-person to a virtual environment brought with it plenty of challenges. With great leadership, 
and unwavering determination, AtWork!’s team of Employment Consultants created new and 
inventive ways of staying connected. They created new jobsite videos and a mock job skills as-
sessment that participants could do from home. They worked closely with businesses as they 
each approached their own reopening, navigating new capacity and cleaning protocols at each 
phase. Our team never stopped working in the field. Our EC’s continued to coach the people 
we serve who work in essential jobs, working together to ensure that everyone stayed safe and 
healthy and learned new protocols and methods.

AtWork! successfully transitioned their Annual Breakfast Event to an entirely virtual program. In 
keeping with AtWork!’s values, it was the most accessible virtual event of its kind, complete with 
Closed Captioning and ASL Interpretation. AtWork! received a phenomenal response from the 
community and have been lending their new expertise to others to ensure disability inclusion is 
at front of mind in the virtual event sphere.

Businesses Powered by AtWork! and AtWork! Commercial Enterprises (ACE) continued to per-
form essential work in grounds maintenance and food services. People with disabilities retained 
their jobs and our commercial customers continued to receive high quality services.

Looking to the future, I am confident in AtWork!’s continued success. As more people continue 
to get vaccinated and as more businesses open up, the need for additional workers will grow. 
People with disabilities are a powerful part of the workforce and have been our Essential Work-
ers throughout this pandemic.
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OUR HISTORY
Nearly sixty (60) years ago, AtWork! coalesced around the belief that people with
disabilities belong in their home communities and have the capacity to work and
contribute. In those days, this was an uncommon belief. During a time when people 
with disabilities were routinely sent away to institutions; our founders were pioneers in
community inclusion. Their values and passion fueled their commitment to bring
innovative ideas and resources together to create an opportunity for people with
intellectual and developmental disabilities.

Innovation remains the AtWork! way as we continue to be transformative leaders. We
have earned national recognition for closing our sheltered workshops, ending  
subminimum wages, and empowering people previously deemed unemployable to find 
and keep good jobs in local businesses.

WHO WE ARE
AtWork! is a highly supportive and innovative conduit between people with disabilities 
and employers in the community. AtWork! approaches its mission of empowering  
people with disabilities to be productive, integrated, and contributing members of their 
communities from a unique 360-degree perspective. 

By focusing as much on the business’s needs as on the job seeker’s needs, AtWork! can – 
and does – strategize, design, and create jobs that are valuable, meaningful, and deliver 
a measurable benefit to everyone involved. When placing people with disabilities in new 
positions, AtWork! provides customized on-site training and continuing on-site support 
to ensure that both the employee and the business achieve or surpass the results they 
expect.

OUR VALUES
INTEGRITY: The quality of being honest and having strong moral principles; moral  
uprightness.

RESPECT: A feeling of deep admiration for someone or something elicited by their  
abilities, quantities, or achievements.

COLLABORATION: The action of working with someone to produce or create  
something.

STEWARDSHIP: The careful and responsible management of something entrusted to 
one’s care.

CREATIVITY: The ability to transcend traditional ideas, patterns, or relationships and to
create meaningful new ideas, methods, or interpretations.
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PICTURED:
David, working 
at the Woodland 
Park Zoo.  
Employed by Levey 
Foods.
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MISSION SERVICES
Here at AtWork!, our Mission Services empower people. We 
have advocated and created, integrated employment  
opportunities for people with developmental disabilities 
since 1998. We empower these incredible people to get 
good jobs, increase community connection, and  
successfully transition to life after high school. 

AtWork!’s Mission Services are customized, supported, and 
competitive, and we pride ourselves on our individualized, 
personalized, and strengths-based approach.

People with disabilities are an integral part of our society, 
our businesses, and our lives. We believe that everyone has 
the capacity to work, and that there is a place for a person 
with disabilities in every business in the United States. To 
support the people we serve to the best of our abilities, we 
focus our mission services into three fields: School-to-Work, 
Employment Services, and Community Inclusion. 

2020 was an unprecedented year that forced us all to stop, 
evaluate, and begin again in a completely new way.  
Pivoting to a virtual world certainly wasn’t easy for but we 
were incredibly successful in how we pivoted during the 
pandemic. Mission Services continued check-ins with the 
people we serve virtually, and our on-going trainings and 
workshops, also in a virtual space. The teams were taught 
how to use Canva to better serve the folks we serve with 
resumes and task lists. Workshops also included Job  
Development, Town Halls and All-Hands on Deck  
presentations that got the teams fired up and engaged.

Our Team Meetings continue as we prepare for more  
people returning to work and maximizing our efficiencies. 
Teams are also working on re-entry planning for returning 
the to community once it is deemed safe to do so. The  
people we serve are continuing to return to work on a 
weekly basis and our plans encompass Mission Staff, the 
people we serve, and their families.

PICTURED:
Nicolas working at QFC in 
Bellevue, WA.
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EMPLOYMENT SERVICES
In FY 2020, AtWork! was able to meet our target 
numbers for total people served even during 
the unexpected and changing landscape that 
COVID-19 brought to Mission Services. Our 
teams had to shift from direct, in-person  
services to a wholly new remote model.  
Utilizing new virtual tools, creating new  
visuals and video resumes. AtWork!’s team of 
Employment Consultants were able to keep 
serving while still attending digital trainings on 
coaching, systematic instruction, fading, and so 
much more. 

Though the COVID-19 Pandemic greatly  
affected how we were able to provide services, 
we were able to serve 420 people, including 57 
in Community Inclusion. Of those working, 234 
were employed in a community job, with an 
average hourly wage of $14.09 and an average 
weekly hours of 10.6.

Our team has been working diligently to  
document each phase of our process to ensure 
clarity and precision from start to finish. This 
has been a huge resource when on-boarding 
new Employment Consultants virtually and 
during training. 

Desk Guides have also become an essential 
part of our Mission Services structure. They 
serve as a Table of Contents to our Services 
for our Staff. This has been invaluable to the 
team and a way to ensure that everyone has 
the most up-to-date information at all times. 
In the early days of the pandemic, information 
and details were changing rapidly. This new 
systems will ensure the team’s success now, 
and info the future as we  continue to navigate 
COVID-19.
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atworkwa S. returned to work in May 
after working with their Employment 
Consultant on a “Discovery Shift”. 

During this time, they practiced  
wearing a mask while working. The 
owner of the Bindlestick, Rachelle, 
was the only employee working 
during the COVID-19 pandemic at 
it’s start. She is extremely happy and 
grateful to have them back!

SCHOOL-TO-WORK (STW)
In 2006, AtWork! began providing students with School-to-Work Services (STW). Our 
School-to-Work Services assist students with disabilities as they transition from school 
to adult life with a job in the community. Transition services support all students in  
creating a vision of community-based supported employment. AtWork! currently  
provides STW services in three counties: King County, Snohomish County, and  
Spokane County. AtWork! partners with several school districts throughout those 
counties, including: Bellevue, Kent, Snoqualmie Valley, Riverview, Mercer Island,  
Shoreline, Issaquah, Spokane, and Central Valley. 

The COVID-19 pandemic greatly changed the way we serve students across the state. 
With social distancing and distance learning, our team had to find a way to explore 
skills and possible job opportunities completely remotely. As a result, AtWork! is  
pioneering the future of remote services and innovative best practices. By creating kits 
for the people we serve, we were able to practice and “try out” different work  
environments, entirely remotely! This allowed us to continue services, continue  
working on a path towards employment, all whilst keeping those we serve safe during 
the COVID-19 pandemic.



COMMUNITY INCLUSION (CI)
Fiscal year 2020 saw many chances for Community Inclusion services. COVID-19  
greatly affected service delivery, as the majority of the individuals served in  
Community Inclusion (CI) are over age 65 and have some underlying medical  
condition that placed them in the category of high risk for COVID-19 and were unable 
to safely participate in their activities. In addition, many of our individuals in CI live in 
residential facilities or nursing homes that placed strict restrictions on people leaving 
their home, as well as receiving visitors. Many of the sites and activities that they  
attended were immediately shut down and closed. 

Despite these challenges, the CI team rallied to stay connected to as many people they 
served, by remote and virtual means as well as social distant and safe “window visits”. 
Creative on-line group activities, safe backyard games, and neighborhood walks were 
all conducted to ensure that the people we support were not disconnected from their 
community. 

After three long tenured CI staff members left in 2020, the commitment to merge 
Employment and Community Inclusion services in King County happened. This was to 
make it consistent with the service model in Snohomish and Spokane counties, as well 
as to reaffirm our commitment to Community Inclusion Services and leaving no one 
behind. 

atworkwa Our incredible Community Inclusion team took to the streets to safely 
check in on our participants. Community Inclusion saw some dramatic changes 
with COVID-19, but our passionate team has been hard at work to ensure these 
folks are a part of the community for years to come. They visited with a number 
of participants, spreading smiles, candy, and “Thinking of You” cards #AtWorkWA 
#CommunityInclusion #WeAreInThisTogether

11
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Meet Aaron, from King County
Aaron’s doing great at @farmhousemarketfc He is  
super happy and genuinely enjoying his tasks.  
After explaining what the store’s needs were, he 
set off right away. 

Meet Tyler, from Snohomish County
Go Tyler! He just received the Employee of the 
Month Award at Canyon Creek Cabinet Company! 
This is what Tyler’s Supervisor had to say: “Tyler has 
had to adapt quickly to a changing environment 
due to COVID-19. He has taken on a higher  
responsibility in keeping all  
@canyoncreekcabinetco employees safe, by  
disinfecting the restrooms and common areas. 
Tyler has been able to take direction from multiple 
individuals without missing a beat.”  
Congratulations Tyler! You’re a wonderful essential 
employee! 

Meet Kyle, from Spokane County
Kyle’s loving his job at @modpizza! People with 
disabilities are essential to our communities. Even 
more so to our lives. Many of the essential workers 
you see today are people with disabilities, just like 
Kyle. When the pandemic hit the US in March,  
millions of workers started working from home. 
An unprecedented number had their hours  
reduced, were laid off, or were furloughed. By  
pivoting to a virtual model, we were able to  
provide the resources and support they needed to 
be productive and responsive to the needs of the 
people we serve. We believe that great challenges 
bring about meaningful change.
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OUR COMMITMENT TO  
RACE & SOCIAL JUSTICE

AtWork! continues our tradition of innovation and  
leadership in the disability community by renewing and 
focusing our efforts in equality and social justice for all.

Today, we seek understanding and unity for racial justice. 
For only with justice everywhere will people with disabilities 
secure and sustain true inclusion and equity in our society. 
We will not achieve our vision of Employment for All  
until we listen, speak up, be courageous, and take-action. 
All means every human being in our world. AtWork! stands 
for true and all encompassing inclusion. We see, honor, and 
welcome diversity of everyone and we understand that we 
cannot disentangle disability rights from diversity rights. 

AtWork! has always had impeccable safety standards, but 
with COVID-19, we like many others had to evaluate what 
our safety standards were and how to improve. In  
addition to space management and additional sanitation 
schedules, all new hires receive blood-borne pathogen 
training and safe driving training. At orientation, our  
dedicated Safety Coordinator gives an overview and general 
safety precautions. From there, all managers, supervisors, 
and designated Safety Representatives review procedures 
for specific divisions (jobs) and specific sites. They also  
perform space safety inspections, group safety, and  
emergency preparedness drills. 

Our Corporate Safety Committee reviews any accidents or 
incidents on a quarterly basis. We also perform routine  
inventory checks on all First Aid Kits, Blood Borne  
Pathogen Kits, Fire Extinguishers, Personal Protective 
Equipment (PPE) for eyes, ears, hands, feet, and skin  
exposure. Everyone at AtWork! uses safe practices in all that 
we do.

WORKPLACE SAFETY

PICTURED:
Bo working at McDonald’s  
in Kirkland, WA.
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ENGAGEMENT  
COMMITTEE

Engagement and Community meant even more to us 
in 2020 than it had before. With the pandemic  
preventing us from meeting in person, our  
Engagement Committee had to get pretty creative 
with ways to keep us engaged with one another. 

Our Engagement Committee is comprised of  
members from all the different departments across 
AtWork!. Some of our favorite activities included: 
Lunchtime yoga, the Virtual Holiday Party, Quarantine 
Project Showcase, Throwback Thursday Baby Photos, 
and a virtual ASL class for employees. 

ADVOCACY
AtWork!’s Advocacy efforts are led by Activist  
Advocates, John Lemus and Ivanova Smith. Both have 
conducted numerous webinars for WISE and John 
was on a panel for the 2020 National APSE  
Conference. The team’s main focus this year was on 
Advocacy Alerts. The team worked on a way to present 
alerts to all staff, providing a space for them to  
respond and participate, such as collecting videos 
from the people we serve that tell their story around 
employment. 

People with disabilities are essential workers and we 
must ensure that people know the amazing work they 
have done for our communities. 
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COMMERCIAL SERVICES
Businesses Powered By AtWork! (BPAW), is  
comprised of three separate business lines:  
Production, Landscaping, and Food Service. 

Our Production team is located in Issaquah, WA 
and they are primarily dedicated to packaging 
and assembly, and document management.  Our 
Landscaping team works primarily with NOAA of 
Seattle, in an AbilityOne contract. AbilityOne  
Federal Contracts require that 75% of the labor 
must be done by people with disabilities. Our 
Food Service Team serves the United States Coast 

Food Services
27%

Landscaping
41%

Production
32%

REVENUE DIVERSITY

Food Services

Landscaping

Production

Guard in Seattle and is also an AbilityOne contract.

In FY 2020 we maintained our contracts with all eleven customers with zero accidents, 
zero Customer Deficiency Reports, and exceeded our 75% requirement for all  
AbilityOne contracts. 

AtWork! and BPAW also had the honor of celebrating one of our longest tenured  
employees in FY 2020. Richard has been a wonderful addition to BPAW for over 22 
years and has been intregral to many of AtWork!’s transformations.. Thank you for all 
you do Richard!
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FINANCIAL REPORT

$5,140,768  
Mission & Commercial Services (75%)

$3,523,446  
Mission Service Fees (52%)

$6,849,017
Operating Expenses

$6,779,471
Revenue & Support

$1,456,625  
Administration (21%)

$218,490  
Fundraising (3%)

$32,134  
Other (1%)

$4,937,293
Year-End Net Assets

$2,862,163  
Earned Income (42%)

$165,719  
Foundations/Grants (3%)

$137,714  
Fundraising (2%)

$90,429  
Other (1%)
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At it’s core, The Randall Club is a philanthropic  
community, dedicated to AtWork!’s mission. A  
community dedicated to the dreams of people 
with disabilities. Our namesake, Wendy Randall, 
believed with all her heart that dreams really do 
come true, and so do we. This monthly  
giving community supports the overall Mission 
of AtWork!, while providing a rare and exclusive 
networking opportunity spanning Washington 
State. 

Join us! All you have to do is visit:  
www.atworkwa.org/the-randall-club/, donate and 
select our Monthly Donation option. There is no 
minimum donation and you’ll get an exclusive 
opportunity to meet other philanthropic leaders 
throughout Washington. Members will also get 
to meet key members of our staff, our Activist 
Advocates, and much more throughout the year.

Your support is changing the world for people 
with disabilities. Not just in our local  
communities but in Washington State and  
beyond.

THE RANDALL CLUB

Wendy Randall dedicated her life, her heart, and her soul to one cause… equity and  
justice for people with disabilities. Wendy was our bedrock of unfailing belief in the 
transformative power of employment and true inclusion. United we changed the face 
of employment in communities where we serve, across the country, and beyond  
because Wendy inspired us all to step up, take a risk, and be champions.

Pictured is Wendy Randall (in green), receiving 
the Good Life Award on behalf of AtWork! from 
LifeSPAN. 

She is surrounded by the incredible people 
AtWork! has had the honor of serving, and our 
employees. 

Also pictured is the former King County Exec-
utive and Deputy Secretary of HUD, Ron Sims, 
and Sherry McNary who invented My Home, My 
Life.
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OUR VERY FIRST  
VIRTUAL BREAKFAST EVENT

Our annual breakfast event typically falls in March, but that was also when the full force 
of the COVID-19 pandemic had hit Washington State, so we decided to postpone un-
til October. We, like so many others, waited to hear when we would be able to gather 
again safely, but as time went on we realized that shifting to a virtual model was the 
safest choice for those we serve and those who support our mission. By working with 
Proper Planning, a dynamic event planning team here in King County, we were able to 
shift our event to a virtual space, and still keep the energy and power of our traditional 
event. 

AtWork! was honored to present SME, Inc of Seattle as our 2020 Champion of Inclusion, 
this year on a virtual platform! This year brought about unprecedented events, but we 
are continually amazed at how our community has been able to rise above these chal-
lenges and come together to support one another. Especially our essential workers, 
who continue to be on the front lines of the pandemic, many of whom are people we 
serve. Thank you for changing the face of employment in our community.

The 2020 Virtual Champions of Inclusion was an incredible success and the best part is 
that we get to keep sharing it with you! Check out the full event: https://atworkwa.org/
annual-breakfast/
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Carol Mahoney
Carol Pearson
Carrie Morehouse
Catherine DeLeon
Charles Rondeau
Chris Brandt
Christine Hawkins
Chuck Doland
Claire Phillips
Claudia Burke Last
Constance Fletcher
Courtney Kwong

Craig & Kelly Vick
Crissa Cugini
Cynthia Jorgensen
Dan Durkin
Daniel Berger
Daniel Piantanida
Danny Jamison
David & Megan Gardner
David Logsdon
David Poole
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     Blackburn
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Greg Russell
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Heather Damron
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Hoang Nguyen
Holly Woo
Howard Johnson
Irma Hill
Jacqueline Wolfe
James Bocinsky
James Herrling
James Wright
Jamilyn Granston
Janet Zinn
Jason Flores
Jeanette Gregory
Jeff Mack
Jen Strehle
Jennifer Deeny
Jennifer Watanabe
Jeri Tolstedt
Jiquanda Nelson
Johanna Nix
John Hemion
John Hotta
John Knighton
John Lemus
John Nebel
John Song
John Viniotis
Johnathan Magliari
Joseph & Cathy DeLeon
Judy Ramsdell
Julie Ann Howe
Kamran Mostofi
Karen Friedman
Karen Williams
Karla Lynch
Kate Herz
Katherine Cardinal
Kathleen  Cissell
Kathy Carrithers
Kazuki Sawanoi
Keiko Fukuda
Kelly White
Kenneth McClellan
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Kenneth Schauer
Kevin Britton-Simmons
Kevin Hanford
Kevin Keller
Kimberly Wyman
Kirk Laughlin
Kristin Estes
Kristin McKinnon
Kurt Kruckeberg
Kyle Hensley
Laura Bailey
Lauren Hollkamp
Linda Rolfe
Linda Saddler
Lisa Fox
Lisa Wabik
Lynn McIntyre
Margaret Moore
Margaret-Lee & Lorin 
     Thompson
Maria Tober
Mark King
Mark Peterson
Mark Russell
Marsha Robson
Mary Grace Roske
Matt Loftin
Maximo Santos
Megan Wolfe
Michael Kovsky
Michael Plath
Michael Reph
Michael Truitt
Michele & David Vossler
Michele & Jaime Appell
Michelle Osborne
Mike Northcott
Mike Antone
Mike Ernst & Carol  
     Weisbecker
Mily Phillips
Miriam Chambliss
Molly Akers
Molly Cole
Nancy Belcher
Pam Nielsen
Patricia Flores

Paul Brynes
Paul Egly
Ray Krontz
Rebecca Jansson
Ron Hallissey
Rubin Nieto
Russell Simmons
Ruth Odell
Ruth Stormo
Sam Mattingly
Samuel Davidson III
Sasha Walia
Sergey Blagodurov
Sherre Piantanida
Sonia Doughty
Steve Repanich
Steven Cutter
Steven Stachowiak
Sue Willey
Sulmonetti Zinn
Sunny Glorch
Susan Carmony
Susan Paine
Susan Richardson
Suzanne Daly
Sylvia Helsper
Teresa Richards
Therese Vafaeezadeh
Thomas Anderson &  
     Christina E.
Thomas Beck
Thomas Garrard
Thomas Howe
Thomas Jacobs
Thomas Roske
Tim Oden
Tobi Smith
Tom & Carol Swim
Tom Jacobs
Tom Olson
Tori Gaines
Trish Crocker
Victoria White
Wally Tablit

Amazon Smile
AtWork!
Alaska Airlines Foundation
Benevity
Connect Supply Chain
Davis Wright Tremaine, LLP
Eventbrite
Facebook
Fred Meyer
Gertrude and Eldon Sallee 
     Foundation
Kaiser Permanente
Honeywell Hometown  
     Solutions
Employees  
     Community Fund of  
     Boeing Puget Sound
King County Superior Court 
     Clerk
Kiwanis Club of Issaquah
Michaels Subaru  
     Volkswagon of Bellevue
Microsoft
Mt. Elden Productions
Paul Anderson Foundation
Paycom
Philadelphia Insurance
Sammamish Kiwanis 
Scotsman Guide Media, Inc.
The Boeing Company
The Cave Family Charitable 
      Fund
US Bank
United Way of King County
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GIVE THE GIFT OF EMPLOYMENT
We believe in the transformative power of employment. We connect people with the
assistance they need, support businesses, and work to improve the systems and insti-
tutions that are a part of our community for all. We are a nationally recognized leader 
in Supported and Customized Employment, serving people with disabilities by provid-
ing training and supports necessary for successful employment and community inclu-
sion. 

Gifts of any size are gratefully accepted. Contributions are used to support our general
operating needs, as well as specific programs and equipment. Every dollar given has 
an impact on the lives of people with disabilities who need support. Your gifts make 
our dream of inclusion, into a reality.

Please join us by making a gift today. Together, we’re changing the face of employ-
ment and supporting a more inclusive community.

MAIL YOUR DONATION:
AtWork!
Attn: Development Office
1935 152nd Pl NE
Bellevue, WA 98007

MAKE YOUR DONATION ONLINE:
Visit: www.atworkwa.org/donate

BECOME A MONTHLY DONOR:
Visit: www.atworkwa.org/the-randall-club/

AMAZONSMILE IN THE AMAZON SHOPPING APP
You can now support AtWork! on your iPhone & Android 
phones!

If you are not already a member, sign up with  
AmazonSmile and select AtWork! as your charity of 
choice. Open the app and find “settings” in the main 
menu. Tap on ‘AmazonSmile” and follow the on-screen 
instructions to turn on AmazonSmile on your phone, and 
now you’re generating donations at no cost to you!

FOLLOW US ON SOCIAL MEDIA!
Sharing our stories and getting the word out about our 
services is vitally important to the Mission of AtWork!. The 
more people who know about our services, mean more 
businesses willing to hire, more folks working as  
Employment Consultants, and ultimately, more people 
with disabilities working in the community. 

Make sure you’re following @atworkwa on Facebook, 
LinkedIn, Instagram, and Twitter!




