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Who We Are Today
AtWork! is a non-profit organization, 
supporting people with intellectual and 
developmental disabilities (I/DD) to get 
good jobs, increase community connection, 
and successfully transition to life after high 
school. Our goal is to break down barriers 
in our society, promote equitable public 
policy, and prove by our success that 
citizens with disabilities do deserve equal 
rights, equal pay, equal access, and true 
equal opportunity. Simply put, people with 
disabilities are an integral part of our society, 
our businesses, and our lives. 
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Our History
Sixty (60) years ago, AtWork! coalesced 
around the belief that people with 
disabilities belong in their home 
communities and have the capacity to work 
and contribute. In those days, this was an 
uncommon belief. During a time when 
people with disabilities were routinely sent 
away to institutions; our founders were 
pioneers in community inclusion. Their 
values and passion fueled their commitment 
to bring innovative ideas and resources 
together to create an opportunity for 
people with intellectual and developmental 
disabilities.

Innovation remains the AtWork! way as we 
continue to be transformative leaders. We 
have earned national recognition for closing 
our sheltered workshops and transforming 
to integrated community employment. We 
worked to end subminimum wages and 
continually empowering people previously 
deemed unemployable to find and keep 
good jobs in local businesses.



Chris Brandt has been the CEO 
of AtWork! since August of 2006. 
She led the transformation of 
AtWork! from its reliance on 
service models that segregate 
and isolate people with 
disabilities, to a nationally 
recognized leader in integrated 
community employment and 
inclusion. With her leadership 
and the strong team she 
nurtures, AtWork! has expanded 
its services geographically and 
programmatically; increasing 
the number of people with 
disabilities we serve annually 
from 200 to nearly 500. Ms. 
Brandt is known as a champion 
for equity and inclusion of all 
people with disabilities in our 
workforce and society. Her forty-
five (45) year career has been 
dedicated to working on behalf 
of people with disabilities and 
their families.

Chris Brandt
CEO of AtWork!
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“2021 was a very different kind of year 
indeed. And what did AtWork! do in a year 
like no other? We adapted. We shifted, we 
refocused, and we made a difference! We 
were there for the people who needed us, 
for each other, for our families, and for the 
people we serve in ways we could have never 
imagined. 

Our Mission Services team delivered 
Employment, Transition, and Community 
Inclusion services to 420 people and had 
82 jobs starts in a pandemic, way above our 
targets. We invented virtual services that 
empower people, and will continue to into 
the future. We’re staying connected. We’re 
checking in with people to be sure everyone 
is well. Reassuring the people we serve and 
their families day after day. Ensuring that 
the people we serve in essential jobs keep 
working. We’re bringing people back after a 
long hiatus. Reteaching what was forgotten, 
teaching what is new, and never done before. 

We are grateful for our treasured community 
and team, who continually show us that they 
are our greatest resource. Your talents are the 
fuel that makes us great. 

What a remarkable year!”

- Chris Brandt



Greg Russell is a partner in 
the Bellevue-based law firm 
of Peterson Russell Kelly 
Livengood. For more than 30 
years, Greg has represented 
a broad range of business 
clients providing a wide variety 
of services including external 
general counsel representation, 
corporate finance, real estate, 
succession planning, mergers 
and acquisitions, and all aspects 
of general business advising 
work. 

Greg is committed to being an 
influential and active member 
of society, a trusted legal 
advisor, and most importantly, a 
dedicated father and husband. 
He has served as a volunteer 
lawyer for Eastside Legal 
Assistance Program and has 
been a board member and 
officer with the Downtown 
Action to Save Housing, and is 
currently Chairman of the Board 
of Directors for Transforming Age 
and AtWork!

Greg Russell
Chair Board of Directors
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In the time I have been on the Board, I have 
seen how AtWork! has grown in terms of it’s 
organizational strength and it’s unwaivering 
commitment to it’s mission. We are living 
through an unprecedented moment in time, 
but what gives me hope is this organization’s 
equally unprecedented commitment to 
the people it serves and to the people they 
employ. This year showed us the power of 
inclusion, the vibrancy of diversity, and the 
success we can achieve when incorporate 
these values into our work. 

FY 2021 AtWork! served a total of 420 people 
and fostered 82 successful job starts across 
three counties in Washington. Teams 
across the state implemented projects 
and initiatives that enhanced services 
and fostered community growth. We are 
extremely pleased with the services AtWork! 
staff have provided and how they have 
supported each other, empowered the 
people we serve, and how they’ve stepped 
up in such unusual times.

Sadly, AtWork! lost long-term board member 
Craig Vick this year. We will never forget his 
valuable contributions to this organization’s 
Mission.

I commend the Senior Leadership team for 
their stewardship throughout this turbulent 
year. I also offer congratulations to CEO Chris 
Brandt on her appointment to the AbilityOne 
Commission. We are greatly excited to see 
what new advances in disability inclusion will 
come from this connection. 

Thank you AtWork! for all you do and for your 
mission, to empower people with disabilities.

- Greg Russell



Remembering 
Craig Vick

“Those of us who live with disabilities (I’m a 
congenital amputee) are arguably the most 
marginalized of people in our society. We have, by 
far, the highest rate of unemployment. Historically 
we have been excluded from much of community 
life. This marginalization hurts everyone. AtWork! 
has both a mission and a record of bringing 
positive change in these areas. That’s why I’m 
proudly a part of AtWork!” - Craig Vick

In honor of Craig Vick and his many contributions to our community.  Craig joined the 
AtWork! Board of Directors in January of 2014. He dedicated many years of volunteer 
service that were invaluable to the leadership of AtWork!. His influence continues 
to be felt as AtWork! remains strong and vibrant. Craig’s passion, stewardship, and 
contributions enabled AtWork! to serve more people and to be a leader in the 
movement for equity and inclusion for all people, including those with the most 
significant disabilities who are often left behind. 

Craig believed in the AtWork! declaration to “Leave No One Behind”. He took a 
leadership role in the development of our vision and strategy for full inclusion. Craig 
was a champion for our Community Inclusion program, advocating for continuing 
and improving the program while simultaneously working to make it economically 
viable. That commitment has grown to a statewide effort and changed how we all 
look at this vital service. Thank you for your service Craig, you will not be forgotten.
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Mission 
Services
Changing the face of 
employment and community 
inclusion.

Our Mission Services empower people. We 
have advocated and created, integrated 
employment opportunities for people with 
developmental disabilities since 1998. We 
empower people with disabilities to get good 
jobs, increase community connection, and 
successfully transition to life after high school. 

We believe that everyone has the capacity 
to work, and that there is a place for a 
person with disabilities in every business 
in the United States, and that people with 
disabilities are an integral part of our society, 
businesses, and lives. To support the people 
we serve to the best of our abilities, we 
focus our mission services into three fields: 
Transition, Employment Services, and 
Community Inclusion. 

FY 2021 tested our teams as the world 
continued to maneuver the COVID-19 
pandemic. Staffing has and continues to be 
one of our greatest challenges, but despite 
the hardship, AtWork! continues to be 
successful in our mission.
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Overall, despite the pandemic, 
AtWork! served more people than 
FY 2020 and surpassed all of our 
overall targets and goals for the year. 

AtWork! served a total of 420 people, 
which includes 364 people in 
Employment and 56 in Community 
Inclusion. 
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Transition

Watch the Highlights from the 2021 
Summer Transition Vocational Camp Video! 
Connecting with students and ensuring 
they received the education they needed 
due to the COVID-19 pandemic.

We combine a student’s strong desire 
to work, a support team, and AtWork!’s 
team of Employment Consultants 
to ensure students with disabilities 
transition from school to adult life with 
a job in the community. 

Our Transition Services and School to 
Work (STW) program continue to do 
well despite COVID-19 and the changing 
education landscape. We currently have 
seventeen (17) STW students for the 21-
22 school year. The AtWork! Transition 
Program is continuing to grow, creating 
new services and contracts, including 
COVID-19 Recovery Services, to continue 
serving students and achieving the best 
possible outcomes. 

Over the last year, we launched new 
services such as Job Foundation, a 
multi-year, cross-agency collaboration 
among the Developmental Disabilities 
Administration (DDA), the Division 
of Vocational Rehabilitation (DVR), 
counties, employment providers, schools, 
families, and students that increases 
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connections and actionable steps. We 
have eight (8) Job Foundation students 
this year. 

As we look to the future, our goals for the 
upcoming school year are to achieve an 
80% placement rate for our students and 
to continue growing our Job Foundation 
program. In addition, we’re looking to 
create dedicated content that we can 
use to promote our recovery services and 
outreach related to COVID-19 to School 
Districts throughout Washington State. 

https://www.youtube.com/watch?v=mHzR_nCSEyQ&t=1s
https://www.youtube.com/watch?v=mHzR_nCSEyQ&t=1s
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Employment
Empowering people with disabilities to 
find great jobs in businesses that need 
their talents and skills. Everyone deserves 
to experience the satisfaction of a job well 
done. 

Our Employment Services continue to 
succeed as we served more people than last 
year and surpassed our overall goal in all 
counties.

We’ve taken a genuine look at the services 
we provide and have been very intentional 
about reaching out to the people we serve, 
listening to them and understanding where 
they are at. What we found is that people 
do want our services, but they want them in 
a non-traditional way. We’re talking about 
remote and virtual services that allow us to 
serve folks in the best way.

“The person served is in the driver seat 
and we’re listening.” – Anna Eggink, Data & 
Quality Manager

PICTURED:
Top, Angel employed at Salesforce; Middle, Savannah 
working at Cherry Hills Program, Bottom, Kyle 
employed by MOD Pizzza

Total People Served in Employment



Leland and the Everett Downtown 
Association
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Great job matches come from teamwork, creativity, a bit of persistence, and a devotion to our 
communities. A Customized Position is just that and more, a role that did not exist prior to 
our collaboration with the organization. These positions are unique in that our Employment 
Consultants and Job Developers look at the skill-sets of the people we serve whilst 
simultaneously discovering opportunities in local businesses. It’s a more holistic approach 
that yields greater success for both the person served and the business.

AtWork! saw a great opportunity with the local Everett Parking Garage. After developing a 
relationship with Keith Becker (left) the Garage Supervisor and Dana Oliver, the administrator 
for the Downtown Everett Association, our Employment Consultant (EC) clearly understood 
their business need. After a few great conversations, both were open to hiring a person with 
disabilities served by AtWork!. Our EC had been in communication with his team throughout 
the whole process and unanimously, they knew Leland (right) was the perfect fit. They were 
right, and he officially started working with them in March of 2021 as a Porter.

This job has proven to be life-changing for Leland. Prior to this role, Leland struggled to keep 
himself on a healthy schedule. He would play video games into the early morning then catch 
up on sleep during the day. This had his family worried about his motivation, but now that 
Leland works five (5) days a week, two (2) hours a day at a steady job, he is a new person with 
a new outlook on life. He goes to bed at a reasonable hour on his own, gets up on time every 
day, and prepares himself for work independently.

Work is truly transformative. Work gives us the chance to give back to our communities 
and to be seen as productive and contributing members. Work creates connections and 
relationships that are vital to a healthy well-being. Here at AtWork!, we believe that Supported 
Employment is a fundamental right to those with disabilities. Join us in celebrating Leland’s 
truly transformational journey, and if you happen to feel inspired share the word!



Community Inclusion
Making personal and individual community connections that create inclusion 
for everyone. Everyone needs community. Finding people with similar interests, 
giving back to others, and realizing your potential are important to living life at 
any age, and that’s why we provide Community Inclusion Services. 

In FY 2021 we served more people than our previous year and surpassed our overall 
goal. COVID-19 presented the unique opportunity, in addition to our new manager 
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Total People Served (CI)Mike Antone, to redefine what 
Community Inclusion means to the 
people we serve. We spent significant 
time on outreach and communicating 
with the people we serve. With a set 
of DDA (Developmental Disabilities 
Administration) guidelines, we’ve been 
connecting with our people served, case 
managers, residential staff, guardians, 
and more to understand, “what would 
you like your services to look like”, how 
folks feel about masks, vaccinations, and 
more. We’ve had incredible engagement 
and are excited to use what we’ve 
learned in the upcoming year. 

Mike Antone recently expanded his 
team and is building capacity to serve more people. We’ve also created a blueprint 
for people to toggle back and forth between Community Inclusion and Employment 
services as this is ultimately what we want, for people to be able to choose what is 
best for them and when.



Businesses Powered By AtWork! (BPB)
Businesses Powered By AtWork! continues 
to perform contract work to specifications. 
The Production business enjoyed increases in 
Boeing bag sales in July and August, as well 
as increased work orders for NOAA Fisheries 
vial labeling and Global Sales valve packaging. 
Our contract with Microsoft to package “baby 
boxes” also renewed in July. UNIVAR document 
management work has also continued.

Our Landscapers met all customer satisfaction 
standards, providing the requisite mowing, 
trimming, and pruning at the National Oceanic 
and Atmospheric Administration (NOAA).

13

Food Services, 
30%

Landscaping, 37%

Production, 33%

Revenue Diversity

Food Services Landscaping Production

The Food Services staff serving at the Coast Guard Base Dining Facility continued 
throughout the summer. In July the government relaxed COVID-19 restrictions 
and re-opened the dining room for in-person seating to full capacity, but with new 
mandates in recent weeks, has subsequently reverted to takeout service only. All three 
businesses are meeting or exceeding budget expectations.

Richard, pictured below operating the forklift, celebrated his 23rd year of employment 
with AtWork!, making him our longest tenured employee. 
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Advocacy
AtWork!’s Advocacy efforts continue to focus 
on increaseing service fees to cover the 
costs of inflation for providers in our state 
and expanding Transition School to Work 
services statewide. There was a temporary 
rate increase for a brief period, however all 
providers agree that a permanent and long-
term rate increase is necessary to sustain 
quality service and staff.

The Advocacy Team continues to play 
vital roles in the Community Employment 
Alliance. All Advocacy team members are 
part of the Legislative Committee. Wally 
Tablit chairs the Community Inclusion 
(CI) committee, and is currently working 
on benchmarks that will help identify 
milestones and outcomes around CI 
services.

The team was also recently contracted 
to provide consulting services to another 
provider in Whatcom County around 
creating an Advocacy Team of their own. The 
initial contract and service was completed 
with such success that they have requested 
additional consulting time to continue the 
work and conversation with their Board 
of Directors, and other members of their 
leadership team.

Internal Advocacy training continues as The 
Advocacy Team created a new, best practice 
training for our Mission Services staff called 
“Behavior as Communication”, that was well 
received by all.

John Lemus was also recently recognized 
for all of his work helping Washington State 
end sub-minimum wages for people with 
disabilities, as well as some of his other 
community achievements. He received 
the Legislative Champion Award from 
the Community Employment Alliance, 
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Equity, Diversity, and Inclusion (EDI)

Wally Tablit, our Chief Mission and Diversity Officer, was officially elected in July 2021 
as the Equity, Diversity, and Inclusion (EDI) Officer for APSE (Association of People 
Supporting Employment First), a brand-new Executive Officer Role with the National 
APSE Board. In this role, he leads the EDI Committee on expanding APSE’s vision and 
values around diversity and inclusion, particularly as it to pertains to intersectionality 
for people with disabilities. 

We have included EDI training as part of our Senior Leadership New Hire Orientation 
for all new staff members. The goal is to help all team members understand why 
our focus on EDI is core to what we do, and critical to how we provide service. In 
addition, the training helps non-mission service staff gain a better perspective and 
understanding of how disability rights are so entrenched with diversity rights and civil 
rights. 

Wally continues to attend regular trainings and webinars on diversity and equity 
topics. In addition, he was asked to lead a session for King County called “Vulnerable 
Conversations Around Race” that is held monthly for other providers. He has also been 
asked to be part of a national co-hort on a workshop series called “Evolving Towards 
Equity”. This is being put on by an organization in Minnesota, and several University 
Centers for Excellence in Developmental Disabilities Education (UCEDDs)

was recognized by National APSE (Association of People 
Supporting Employment First), and the Spokane Journal of 
Business selected him as a “10 under 30 Rising Star”.

Want to receive AtWork! Advocacy updates? Sign up for 
our Salsa Engagement Platform to recieve personalized 
Advocacy updates, and seemless way to connect with your 
local legislators, all at the click of a button! 

https://www.spokanejournal.com/up-close/2021-rising-stars-atworks-john-lemus/
https://atwork.salsalabs.org/atworkadvocacyalertsignup/index.html


AtWork!’s CEO, Chris Brandt, appointed 
to the AbilityOne Commission by 
President Biden

Chris Brandt, CEO of AtWork! was officially sworn in on August 16, 2021 as a Citizen 
Commissioner to the U.S. AbilityOne Commission. AtWork!’s is honored that it’s story 
and success is informing and having impact on how the Commission is moving 
forward. Ending sub-minimum wages, increasing federal employment opportunities; 
supporting President’s Biden’s focus on Community Integrated Employment and to 
make the federal government a model employer of people with severe disabilities.

“I am honored to have the opportunity to work with my fellow appointees and other 
members of the AbilityOne Commission to further equity and justice for people with 
disabilities, including those with intellectual and developmental disabilities (I/DD). 
Often denied the basic employment rights most citizens take for granted, people 
with I/DD are employed at much lower rates when compared with the general public 
and even to people with other disabilities. Federal contracting provides an avenue for 
people with significant disabilities to succeed, have a career, and escape the poverty 
that entraps so many of our fellow citizens. I am eager to share my experiences 
supporting people with I/DD to obtain competitive integrated employment and 
demonstrating to other nonprofits that they can do the same. Together, with the 
Biden Administration’s commitment to CIE and equity for people with disabilities, I 
believe we will effect positive change that creates more job opportunities within the 
government contracting sector and beyond.” – Chris Brandt, CEO of AtWork!
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$4,954,385  
Mission & Commercial Services (73%)

$1,508.656 
Administration (22%)

$257,757 
Fundraising (4%)

$27,902 
Other (1%)

Financial Report
Operating Expenses

$6,748,700

Year-End Net Assets

$4,665,973

$3,932,180 
Mission Service Fees (50%)

$2,800,343 
Earned Income (36%)

$992,072 
Foundations/Grants (13%)

$73,943 
Fundraising (1%)

Revenue & Support

$7,798,541
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AAPI Heritage Day Festival
AtWork! was honored to participate in 
Spokane’s very first AAPI (Asian American and 
Pacific Islander) Heritage Day! It was the first 
event our team has been able to participate 
in person since the onset of the COVID-19 
pandemic. The event was held outside on the 
Centerplace West Lawn Plaza on a beautiful 
Saturday afternoon. 

Our Chief Mission and Diversity Officer, Wally 
Tablit, had the unique honor of addressing the 
crowd and sharing our mission with the event 
attendees. The AtWork! booth was up-front-
and-center and even got to assist with the raffle 
prizes, assuring maximum exposure to the 
community. 

This was an excellent opportunity for the AtWork! team to connect with families and 
businesses in this unique community. We were also able to make connections with 
industry leaders who support people with disabilities in business and community. 
This event resulted in one new hire for the AtWork! Spokane team and a potential 
Board member. Thank you Spokane’s United We Stand for offering us this amazing 
opportunity to engage with you and your community.



Donate
Support our programs, 
change a life.

We believe in the transformative power 
of employment. We connect people 
with the assistance they need, support 
businesses, and work to improve the 
systems and institutions that are a part of 
our community for all. We are a nationally 
recognized leader in Supported and 
Customized Employment, serving people 
with disabilities by providing training 
and supports necessary for successful 
employment and community inclusion. 

Gifts of any size are gratefully accepted. 
Contributions are used to support our 
general operating needs, as well as 
specific programs and equipment. Every 
dollar given has an impact on the lives 
of people with disabilities who need 
support. Your gifts make our dream of 
inclusion, into a reality.

Please join us by making a gift today. 
Together, we’re changing the face of 
employment and supporting a more 
inclusive community.

Mail Your Donation

Donate Online

Join the Randall Club
Donate to AtWork! on a monthly basis 
and become a Randall Club member.

AtWork! Attn: Development
1935 152nd Pl NE
Bellevue, WA 98007

Take action by making a tax-deductible 
donation to AtWork! today.

Click here to donate

A philanthropic community dedicated 
to the dreams of people with disabilities. 
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http://www.atworkwa.org/donate/
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The 
Randall 
Club

Wendy Randall dedicated her life, her heart, 
and her soul to one cause…equity and 
justice for people with disabilities. Wendy 
was our bedrock of unfailing belief in the 
transformative power of employment and 
true inclusion. United we changed the face of 
employment in communities where we serve, 
across the country, and beyond because 
Wendy inspired us all to step up, take a risk, 
and be champions.

Pictured Left is Wendy Randall (in green), 
receiving the Good Life Award on behalf of 
AtWork! from LifeSPAN.

You’re invited to become a part of a community. A community dedicated to the 
dreams of people with disabilities. Our namesake, Wendy Randall, believed with all her 
heart that dreams really do come true and so do we. This monthly giving community 
supports the overall Mission of AtWork!, while providing a rare and exclusive 
networking opportunity spanning Washington State.

Want to join? All you have to do is donate today and select our Monthly Donation 
option. There is no minimum donation.
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Thank you for your 
generous donations!
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The Demographics of Those We Serve
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Asian Black Hispanic Indian Multi
Native

America/Alaska
Native

Native
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Not Specified Other White

SPO 1% 1% 1% 2% 1% 1% 0% 3% 0% 89%
SNO 9% 6% 6% 0% 6% 0% 0% 9% 4% 60%
KING 9% 4% 3% 1% 1% 0% 1% 8% 2% 71%

Total People Served Across Services

Gender Identity

Ethnicity
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The Demographics of Those We Serve
Acuity

Age Range

Thank you for 
the honor of 
serving you!



www.atworkwa.org


